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The HUBZone Council is a 501(c)(6) non-profit trade association comprised of a group of companies 
and organizations working together to improve and support the HUBZone program and small business 

community. The Council was established to monitor public policy and promote action in support of 
the well-being of the HUBZone program.

The HUBZone Council is not a representation of any 1 company or individual, but that of many 
coming together to promote real change. 

WHO WE ARE
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WHAT WE DO
ADVOCATE

Raising awareness, monitoring public policy, and promoting change on behalf 
of the HUBZone Program

COLLABORATE
Working together to improve opportunities for HUBZone small businesses 

and the communities they support

EDUCATE
Providing the tools and resources you need to succeed
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WHY WE DO IT
Legislative Reform
Programs bound by regulatory and statutory requirements are only as effective as the laws that bind it. 
The Council has been working closely with Congressional representatives on program refinements.

Increase HUBZone Spending
Since the government has never met its HUBZone goal of 3%, the HUBZone council is dedicated to fighting 
for better acquisition practices to maximize the ability to compete not limit them. The HUBZone Council 
supports the expansion of sole sourcing as a means to meet small business goals.

Economic & Community Development
To many of the members of our organization the HUBZone program is more than a federal contracting program, it 
is a means to facilitate job creation and economic growth within the communities that need it most.



HUBZone Contractors National Council 5

LEGISLATIVE HIGHLIGHTS 
SBA Estimates implementation January 2020

❑ Freezing the HUBZone maps until January 1, 2020 and transitions the program to 5-year beginning January 1,
2020.

❑ Provides state governors the ability to petition the SBA Administrator to designate areas that have an average
unemployment rate of at least 120% of national or state average, whichever is lowest, as HUBZones. Petitions
require annual resubmission.

❑ Removes the qualifier “nonmetropolitan” from “state median income” when determining HUBZone program
eligibility.

❑ Requires the SBA to make a determination on a firm’s HUBZone eligibility within 60 days of application
receipt.

❑ Ensure that BRAC continues to receive HUBZone eligibility for a full eight years beginning on the date the
county was designated a BRAC.

❑ Requires the SBA to conduct a study on small business participation on Multiple Award Contracts (MACs).

Presenter
Presentation Notes
In 2017, the HUBZone Council and its members played an instrumental role in achieving HUBZone Program reforms under the 2018 National Defense Authorization Act (NDAA). The changes implemented under the NDAA provided business certainty for thousands of small businesses across the nation. To the members of our organization, the HUBZone program is more than just a Federal Contracting program, it is bringing hope to those communities that need it the most. 
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HUBZONE SPENDING

Small Business Government Wide Score Card - Prime
Classification (Goal) 2010 2011 2012 2013 2014 2015 2016 2017

Small Business  (23%) 22.66% 21.65% 22.25% 23.39% 24.99% 25.7% 24.4% 23.8%

WOSB               (5%) 4.04% 3.98% 4.00% 4.32% 4.68% 5.05% 4.79% 4.71%

SDB                   (5%) 7.95% 7.67% 8.00% 8.6% 9.5% 10.1% 9.53% 9.10%

SDVOSB           (3%) 2.50% 2.65% 3.03% 3.38% 3.68% 3.93% 3.98% 4.05%

HUBZone          (3%) 2.77% 2.35% 2.01% 1.76% 1.82% 1.82% 1.67% 1.65%

2018 Spending: Prime Spending Increase = 2.1 %

Presenter
Presentation Notes
Despite the fact that the HUBZone program has the potential to have larger overall impact on the economy it remains the only small business program to have never met the 3% goal. The HUBZone Program is the only small business program in history to have never met the statutory goal  In the next few weeks the 2018 Small Business Goals will be released and it will show that HUBZone spending has increased to 2.1%Out of the 24 participating SBA Scorecard agencies, only 3 agencies (DHS, DOTreas, and DOL) met or exceeded both the HUBZone Small Business Prime Contracting and HUBZone Small Business Subcontracting Goals.  WHAT IS THE ISSUE? HUBZone is unlike the other socioeconomic programs the HUBZone program maintains two (2) eligibility requirements of which are subject to constant change, principal office and 35%. Because these two criteria are subject to change, and the HZ status protest provision enables HUBZone awards to be challenged based on the assumption that a company is failing to maintain compliance, many contracting officers may be reluctant to procure an opportunity under a HZ set-aside.   The HZ Council recognizes that the contracting process is very involved with complex rules and regulations that are counterintuitive to the programs mission such as: Attempt to Maintain: HUBZone Small businesses are only able to claim attempt to maintain when performing on HUBZone set-aside contracts. The HUBZone Council believes that if the Government is counting the contracting dollars to the HUBZone small business goal then the small business should be able to claim safe harbor so long as SBA finds a way to register those companies claiming safe harbor.Award EligibilityThe HUBZone program is the only small business contracting program that requires eligibility at the time of bid and award. The HUBZone Council believes that award eligibility should mirror other programs by only requiring eligibility at the time of bid only.Many of these issues will be resolved based on SBA’s proposed rule changes 
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The U.S. Small Business Administration recently proposed new regulations to make 
it easier for small businesses to understand and comply with the Historically 

Underutilized Business Zone (HUBZone) Program’s requirements

❑ Freezing the HUBZone maps until 2020 and then update the maps every 5 years

❑ Amend “35% rule” regarding mixture of HUBZone/Non-HUBZone employees.

❑ Fix the eligibility requirement for awards. 

❑ SBA is considering revising the requirement from 40 hours per month to 20 hours 
per week.

WHATS PROPOSED 

Presenter
Presentation Notes
Reminder companies must continue to meet eligibility requirements based on the current regulations until which time SBA publishing and implements the changes. SBA estimates the draft language will be available in September of 2019 for implementation January 2020.1.  Freezing the HUBZone maps until 2020 and then update the maps every 5 yearsThis will allow a HUBZone-certified company to rely on having a compliant business location until after 2020, and then the maps will be updated every 5 years.HUBZone employees (as long as they maintain residence) are qualified until after 2020. SBA regulations also allow HUBZone companies up to three additional years to move to a new HUBZone location if the Census Tract/HUBZone loses its designation, so the HUBZone firm and its employees effectively have until 2023 or later to enjoy HUBZone certification without having to move.  With the maps being updated every 5 years and the redesignation period being 3 years, that’s eight total years – almost as long as the 8(a) certification, which is nine years.  And if you’re an 8(a) firm, now you have two certifications. That will increase a company’s federal contracting opportunities.2. Amend “35%  rule” regarding mixture of HUBZone/Non-HUBZone employees.   Under the proposed change, an employee must reside in a qualified HUBZone for a specific and uninterrupted period of time and be hired by a HUBZone firm before the employee will count towards the 35% mix of HUBZone/Non-HUBZone employees.  After that period of continuous residence in a qualified HUBZone, the employee will always count as a HUBZone employee for that HUBZone firm as long as he/she remains employed by the HUBZone firm, even if the employee moves to a non-HUBZone area or the employee’s residence loses its HUBZone status. This is meant to address the problem with the current rules, which incentivize  a HUBZone firm to fire an employee because he or she moves to a non-HUBZone location or their residence loses its HUBZone status. 3. Fix the eligibility requirement for awards.SBA proposes to change the existing requirement that a HUBZone company must be compliant at the time of bid and also at the time of award.  The government can take months if not years to award a contract.  A firm cannot possibly know when the government will award a contract, and therefore cannot know whether it will be compliant at the time of award.  SBA’s proposed changes require that a company only needs to be certified/recertified once a year and will not need to prove compliance at the date of bid or at the time of award. SBA believes the changes will have the following benefits: This will allow a company to bid and win as much business as they can during a given year.More importantly – it gives government confidence that if they take the time and effort to compete and select an awardee – they will no longer be prevented from awarding a contract because the company was not in compliance at the time of offer or award.If the company is determined non-compliant by its annual recertification date, it must bring itself into compliance before continuing in the HUBZone program.  However, its performance on contracts won in the previously compliant year will not be adversely affected.In summary, these proposed rules will make it easier for HUBZone companies to establish and provide long-term employment in their communities – and, more importantly, improve the quality of solutions for our government. For more information about the HUBZone program, visit www.sba.gov/HUBZone .
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SMALL BUSINESS THREATS

Category Management
An acquisition strategy used by the federal government on 10 categories of goods and services, seeks to 
reduce government buying through direct contracts and bolster through large contracts with sizeable 
task orders. 

809 Panel 
The DOD Section 809 Panel suggested to get rid of small business set asides. 

Subcontracting 
Presently there is little to no recourse for prime contractors that fail to meet their small business 
subcontracting goals. 

Presenter
Presentation Notes
Category Management: An acquisition strategy used by the federal government on 10 categories of goods and services, seeks to reduce government buying through direct contracts and bolster buying through large contracts with sizeable task orders. This strategy will make it more challenging for small businesses to compete. Fewer small business awards not only limits the supply of vendors to the government, the ripple effect limits the ability of small businesses to grow through federal contracting. Since the government has never met its HUBZone goal of 3%, the Council is dedicated to fighting for government acquisition practices that maximize our ability to compete, not limit them. The Council supports H.R. 6382, “Clarity on Small Business Participation in Category Management Act of 2018,” which creates a reporting requirement on small business participation in Best in Class vehicles. The House Small Business Committee passed this bill on July 18.Subcontracting: Presently there is little to no recourse for prime contractors that fail to meet their small business subcontracting goals. The Council supports H.R.227 - Incentivizing Fairness in Subcontracting Act. 
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2019 LEGISLATIVE PRIORITIES 
Expand the RISE ACT to include Large Business subcontracting Goals 
Many  small businesses lack the bandwidth, resources or bonding capacity to prime many of these contracts. By 
extending this to large business subcontracting goals it will significantly improve these companies chances of 
receiving a contract award. 

Sole Source Parity: 
The Council supports reforming the structure of the sole source requirements, allowing agencies to 
leverage sole source authority in order to meet the HUBZone small business goal.

Price Evaluation Preference: 
Consider 10% price evaluation preference at the task order level vs contract award to increase small 
business participation in Full & Open IDIQ’s.

Expand Highway Trust Fund to include HUBZone Small Businesses: 
Presently, HUBZone SBC’s are excluded from competing for opportunities funded under the DOT Trust 
Fund which is approximately 2.3 Billion dollars 

9

. 

Presenter
Presentation Notes
The HUBZone Council and our advocacy team are working on the following initiatives to increase HUBZone contracting opportunities. RISE ACT:During the period of a Presidentially declared major disaster, procuring agencies can provide contracting preferences for the small businesses that located these areas. The Recovery Improvements for Small Entities After Disaster Act of 2015 (RISE Act) authorizes SBA to: establish contracting preferences for small businesses located in disaster areas, including HUBZone firms, and give agencies double credit for awards to these small businesses that are located in the Presidentially declared major disaster areas.-Sole Sourcing:In FY2017, 3,421 firms were awarded more than $27.1 billion in federal contracts which included $8.0 billion in 8(a) set-aside awards and $8.4 billion in 8(a) sole-source awards 2 whereas, only $1.9 billion were awarded as HUBZone contracts with only $65.3 million in sole sourcing. This represents a minimal .77% of the value of the 8(a) sole source contract awards for that same period. The disparity can be minimized easily by making two improvements required to facilitate this change The Council also supports H.R. 6369, “Expanding Contracting Opportunities for Small Businesses Act of 2018.” The bill increases the size of sole source contract awards for women owned service-disabled veteran-owned, and HUBZone small businesses from a total award of $4 million and $7 million (manufacturing and construction) to an annual amount over the life of the contract. - Remove the reference in FAR 19.1306 to the “rule of two” - Modify the Justification & Approval (J&A) process as stated in 6.303 to align with the 8(a) program. 10% Price evaluation preference – What good is a price preference at the award level when there is no money changing hands until the task level Highway Bill: By expanding the DBE program definition, Congress could generate approximately 20,000 new jobs for small businesses by awarding them $2.5 billion more in contracts (based on Federal Highway Administration data). These jobs are especially important for veterans and residents in low‐income and high‐unemployment neighborhoods (HUBZones). We urge Congress to level the playing field for the unemployed, under‐employed, and small businesses by updating the DBE definition in MAP‐21 to include SDVOSBs and HUBZone companies to create thousands of new jobs for the citizens who need them the most – service‐disabled veterans and the unemployed and underemployed living in the nation’s poorest rural and urban communities.   



Exclusive Rewards & Discounts

HUBZone Council Members receive HUGE discounts at 
all of our events and many of our partners events such 

 Legislative & Regulatory Updates as: 

$100.00 OFF National Conference Registration

$500.00 OFF National Conference Exhibit Table
_______________________________

Exclusive Discounts on GovSpend to provide our 
members access to a cost effective market Research Tool 

at a fraction of the cost. 
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MEMBER BENEFITS 
 Full Service Help Desk 

 Training & Education

 Strategic & Business Development: 

 Workforce & Recruiting 

 Contracting Opportunities

 Advisory Committees : Get Involved 

 Stay Connected: Social Forums 

Presenter
Presentation Notes
We at the council understand ONE SIZE does not FIT ALL and our team is constantly looking for new ways to better serve our and the HUBZone Small Business Community because when HUBZone Small Businesses succeed so does our Economy.  And the HUBZone Council is not only here to support Small Businesses we encourage Agencies, Large Businesses, PTAC’s Universities and Economic Development authorities to lean us for support because by assisting you with your mission support the small business community. Leverage the HUBZone Council Help Desk to help shape contracting opportunities, email contracting officers and much more... Periodic emails highlighting pre-solicitations, sources sought, RFP, and subcontracting opportunities.Opportunity to participate in advisory committees to help to maximize networking opportunities and build professional profiles. HUBZone Internship Program Communicate and share information with other members in the members only site.Discounts for all HUBZone Council Events including:  National HUBZone Conference $100 Off Registration & $500.00 off Exhibit table along with exclusive discounts for some of our partners events. 10% off Set Aside Alert50%  off GovSpend Forecast Tool 
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INTERNSHIP PROGRAM 

Struggling to find HUBZone Employees? 

The HUBZone Council, in partnership with HUBZoners.com, 
has launched a HUBZone Internship Program! 

Presenter
Presentation Notes
The HUBZone Council, in partnership with HUBZoners.com, has launched a HUBZone Internship Program! The first phase of this workforce development initiative will focus on identifying students residing in HUBZone areas for internship opportunities both at school and at home.    The objectives of this program are to:�Partner with Universities located within HUBZone areasEducate university administrators and students on the HUBZone Program with the intent to increase awareness and interest in the ProgramIncrease student awareness of the social and economic impact of the HUBZone Program by providing internships with HUBZone certified firms in the intern’s resident areasIncrease placement of students with HUBZone certified companies in their home areas and increase potential for growth and to spur interest in revitalization of their home areasAssist HUBZone companies in identifying qualified HUBZone employees for both paid and unpaid internshipsPopulate the HUBZoners.com recruiting database with qualified HUBZone employees to provide a staffing resource for HUBZone certified firmsWe envision both paid and unpaid internship programs. One goal of this program is to assist the HUBZone Council with developing stories and videos about how HUBZone companies give back to their communities. The interns will be paired with a HUBZone company in their home area. The companies and interns will work together to develop the story to present either as a video, news article, etc. while they are at school and facilitate possible internships in their home areas during holiday and summer breaks.    
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HUBZONE COUNCIL  EVENTS

12

HUBZone Small Business Summit: Atlanta, GA 
June 11-12, 2019

HUBZone Golf Outing: Chantilly, VA
September 3, 2019

National HUBZone Conference: Chantilly, VA
September 4-5, 2019

HUBZone Industry Awards Gala 
Baltimore, MD: January 17, 2020

(SAVE THE DATE)

Presenter
Presentation Notes
Looking to expand your networking considering participating in one of our upcoming events. Don’t miss your chance to connect with Government and Industry representatives in small business matchmaking at the HUBZone Summit and National HUBZone Conference or tee off with fellow small businesess 

https://hubzonecouncil.org/HUBZone-Small-Business-Summit
https://hubzonecouncil.org/HUBZone-Golf-Outing
https://hubzonecouncil.org/National-HUBZone-Conference
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RESOURCE PARTNERS 

Presenter
Presentation Notes
The HUBZone Contractors National Council is a network of companies and organizations working together towards a common goal of facilitating job creation and economic growth throughout our nations most historically depressed communities. The HUBZone Council is filled with leading industry professionals ready and willing to support you and your small business. 
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BECOME A 
MEMBER

ANNUAL 
SPONSORSHIP 

bJOIN OUR TEAM
MEMBERSHIP LEVEL 1 YEAR 

MEMBERSHIP

HUBZone Certified 
$0 to 3M Annual sales

$395

HUBZone Certified 
$3M to $6M Annual Sales

$695

HUBZone Certified 
$6M+ Annual Sales 

$995

Non-HUBZone Certified 
$0 to $3M Annual

$595

Non-HUBZone Certified 
$3M to $6M Annual

$895

Non-HUBZone Certified 
$6M+ Annual

$1195

Non-Profit Organization/
State or Local Government 

$395

Government $950

Presenter
Presentation Notes
As a non-profit member based organization, our impact is dependent on the generosity and support of our members and sponsors. The HUBZone Council is always seeking new sponsors to assist us with furthering  our mission. The HUBZone Council believes in growing with your small business so our membership is based on a companies 3 year annual revenue. The HUBZone council offers both annual and event specific sponsorship opportunities visit our website for more information 

https://hubzonecouncil.org/Become-a-Member
https://hubzonecouncil.org/Become-a-Sponsor
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ANNUAL SPONSORS

Presenter
Presentation Notes
As a member based non-profit we our impact and dependent on the generosity and support of our members and sponsors. 
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b

Don’t wait for CHANGE, 
MAKE it HAPPEN!

For more information about the Council or how you can help:

Website:  www.HUBZoneCouncil.org

email: info@hubzonecouncil.org

Phone:  240-442-1787

Presenter
Presentation Notes
For more information about the Council or how you can help visit our website at www.hubzonecouncil.org  or contact us via phone or email.

http://www.hubzonecouncil.org/
mailto:info@hubzonecouncil.org
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